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Bonus 1

THE COUNTRY-FIT MATRIX

Chapters 4-6 of the main guide covered Canada, the UK, and Germany in depth. This
bonus extends the matrix to three more destinations - Ireland, Australia, and the UAE -
and gives you a simple way to match your Chapter 1 score to the single best-fit country.
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Ireland - The Quiet Alternative to the UK

Ireland is consistently overlooked by Nigerians fixated on the UK, despite sharing a
language and a genuinely accessible skilled-worker route.

How it works: The Critical Skills Employment Permit (CSEP) requires a job offer with a
minimum salary of roughly EUR38,000-EUR40,904 for shortage-list roles, or
EURG64,000-EUR68,911 for other eligible roles. The permit costs approximately EUR1,000
for up to 24 months, plus a visa fee of EUR60-EUR100.

Timeline: 10-16 weeks total from job offer to visa in hand.

THE DETAIL AGENTS DON'T MENTION

CSEP and General Employment Permit holders can switch employers after 9 months in their
original role - a meaningful flexibility advantage.

Best for: Category 2 scored 10+ with an in-demand skill, and Category 7 scored well -
Ireland's total process is faster than most Canada or UK routes.
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Australia - Expensive, Competitive,
High-Reward

Australia routinely tops Nigerians' wish lists - strong wages and a clear points-tested PR
route, with no employer sponsor required for the flagship visa. It is also the most
expensive and competitive of the six countries in this guide.

How it works: The Skilled Independent Visa (189) uses a points system with a stated
minimum of 65 - but real invitation rounds in 2026 run at 80-95+ for popular occupations.
The 190 (state-nominated) and 491 (regional) routes add 5 and 15 bonus points
respectively.

What it actually costs: Visa charges alone run AUD 4,765-4,770 for the primary
applicant. Total PR costs typically land AUD 7,000-10,000.

BEST FOR

Category 1 scored 15 and Category 2 scored 15 - Australia rewards applicants who are both
financially strong and highly competitive on paper more than any other route. If your points
aren't clearing 80+, the 491 regional route's 15-point bonus is worth serious consideration.
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UAE - Not A Migration Route, A Work
Route

The UAE works differently from every other country in this guide. The standard
employment visa is employer-sponsored, and under UAE labour law, your employer is
legally required to pay all government fees. If an employer or agent asks you to pay for
your own visa, that is illegal and a red flag worth reporting to MOHRE.

The Golden Visa is a separate, self-sponsored 10-year residency requiring either a
monthly salary of AED 30,000+ with an attested bachelor's degree, a AED 2 million
property investment, or a AED 2 million bank deposit held for two years.

THE HONEST LIMITATION

The UAE offers zero personal income tax and strong short-to-medium-term earning potential,
but no path to citizenship. Treat it as an income and residency destination, not a citizenship
pathway.

Best for: Category 1 scored well and Category 7 scored low - the UAE's employer-paid
visa process is often 2-4 weeks once you have a job offer.
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Quick Match Table

Strong finances + top-tier competitive credentials Australia (189/190)
In-demand skill + fastest employer-sponsored route Ireland or UAE

Strong credentials, not top of the points table Australia 491 or Germany
Need income fast, settlement secondary for now UAE employment visa
Clearest long-term path to citizenship, lower competition Canada or Germany

Wherever this matrix points you, the same rule from Chapter 7 applies without exception:
verify every fee and every claim against the country's own government source before
paying anyone.
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